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Most Teachers Accept Peer Evaluation

‘By Jack Kennedy

improve- instruction,
sald former Humphrey

superintendent Duane . Miller,

fellow teachers, Humphrey said.
One hundred teachers in
Syracuse, Raymond Central and .

-.‘mcheu,mhn as likely to |
, fating as the younger ones were

 Among findings of the study  another adult i the room might

and a followup questionnaire: ~ cause students to over-react.

give a new young teacher a high
to rate an experienced teacher
high. '

Teachers declined to evaluate
themselves by the same scale,
although most agreed their
fellow teachers’ assessments
were accurate. (An average of all
scores from the team was used
to determine a teacher’s overall

rating.) might use the process as a

The teachers turned down
self-evaluation because “it’s just
a little like being made to testify

yourself,” Miller said.

After the study Miller
recommended that school
boards establish definite
against guidelines for evaluation and
They declined to have ‘the how the results will be used, and
judging teams wateh them protect confidentiality. Those

Utica districts at all grade levels
were evaluated. “In some in-
stances it was the teachers, in
others it was thead-
ministration” that he
said. !

Teachers expressed “quite a
bit of concern about what they

weré going to do with this

thing,” he said, and some feared
eyaluation would only be a
prelude to firing.

Despite its apparent success in
the. three districts, Humphrey

isn’t’ sure peer “evaluation of

teachers will become
d in the state,

Dr. David Hutcheson of the

UNL Teachers College education

administrafioy department

teach, feeling the presence of yere
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list of suggested criteria ' |
coming up with their own, Most

biggest conmcern, /|

's
factors on the list refer to
students 'well”) rather than
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side the district will be as
valuable as peer judgments.
By using an average of the
team scores, Miller said his
process avoided /‘rating down” a
teacher “just because of per-

sonality clashes or a low score in ..

a single uu.

He believes administrators
should continue to make their
teacher , comparing
results with the teachers’ own
views. “‘A, bunch of dead
teachers could crucify a dynamic
individual” unless administrator
evaluations ’cns a balance, he
added. O A

Teachers like the peer evalua-
tion, he 'said. His former
Humphrey district tried it as a
pilot last year and will do it
~Whether many other
systems will follow is

said.
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evaulation causes

concern. '
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